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E. Sansan Saudaratex Jaya is give treatment to all worker are with respect and dig’ﬁi{j‘ ‘mﬂa‘amtl

pport all actions and deeds as following :

1. All actions and deeds which be related physical abuse, sexual harassment includin
psychological or verbal, as listed in the legislation No. 13 of 2003 about employment, ij
particular article 86. '

2. All actions and deeds which include in any abuse or excommunication, including directly of
indirectly which is based on differences of treatment on the basis of religion, tribe, race, ethnic,
group, social status, economic status, gender, and language that results in the misuse of human
rights and basic freedoms in the life of both individual and groups, as listed in the legislation No.
39 of 1999 about Human Rights in particular article 1 and article 3.

PT. Sansan Saudaratex Jaya do strict sanctions to all the kind of deviation that oceur.

Cimahi, 28™ October 2014

unaras Danubrata
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